
At Clerkhill School this session...

· Our Choir of 76 children entertained local care home residents and hospital patients,  lead a Burns evening, took part in Community Christmas Carol singing and entertained shoppers in the local supermarkets
· We Celebrated Scottish heritage through Scots and Burns Competitions and displays in School and children also performed in a Scottish Concert
· We held a very successful Health Week which was commented on favourably by parents, staff and pupils

· Our Pupil House Captain Committee have continued to lead the School in embedding an extremely effective positive behaviour management and rewards system.
· Primary 6 children trained as Positive Play Leaders and Primary 7 pupils gained awards for Prefecting Responsibilities.
· The school continues to be involved in the TePl project in partnership with Aberdeen University
· Eight of our P7 pupils took part in “Choices for Life” at Peterhead Academy
· P5s went on a visit to the Harbour, Culloden and Fort George 
· P7 took part in Library Workshops linked to their WW2 topic, as well as enjoying a 4 day trip to Edinburgh. They also linked with the local business “Score”
· P6s had the opportunity to participate in a 4 day activity residential trip to Glenshee

· Clerkhill Science Club continue to be one of the foremost Science Clubs in Aberdeenshire and indeed Scotland, taking the title of “National Science Club of the Year” in June 2015. They continue to have good links with the local business Score.

Monies raised in the Community this year

· The MacMillan Coffee Morning raised £350.00
· £1446.01 was raised on Children In Need Day

· A Christmas Jumper Day raised £217.57 for Save the Children

· The Christmas Concert raised £1866.11, with half being donated to the charity Junior Diabetic Society
· £1081.18 was raised on red Nose Day

· Pupils and parents raised over £7000 by participating in a Sponsored Walk. This money was used to help purchase i-pads and Apple TV for each classroom
· Primary 7 end of year  Musical Showcase was very successful with donations from it being used to provide each child with a Year book commemorating their time at Clerkhill School
· The Parent Staff Association and the children encouraged the Community to donate foreign notes and coins to raise money for school resources
· The Parent Staff Association raised over £17.000.00, and supported the school in purchasing more i-pads and new laptops

[image: image1.png]



 2015-2016 
[image: image3.png]Aberdeenshire
COUNCIL A




Clerkhill School

Cairntrodlie

Peterhead
AB42 2AX
Tel: 01779 472473
Email: Clerkhill.sch@aberdeenshire.gov.uk
Website: www.clerkhill.aberdeenshire.sch.uk


	The School in Context

Our Vision:
“Clerkhill School strives to provide a welcoming community where all children are nurtured, respected, included, inspired and motivated to learn. A place where rights are respected and every pupil is encouraged to achieve their full potential. Through the delivery of a relevant, progressive and balanced curriculum, we aspire to equip our learners with the skills they need to meet all of life’s challenges. We encourage each of our pupils to be active participants in their school community and in their learning. Our hope is that our pupils develop enquiring, active and creative minds and have respect and compassion for others”

                                    Inspire – Believe - Work Hard-Achieve

Our Values:

Respect – Hard Work – Care – Nurture – Honesty - Inclusion



	Clerkhill Primary is situated in the west of the town of Peterhead and serves a large area of both private and local authority housing.  The school was built in 1969 with classrooms as opposed to open plan.  The building is single storey and has three wings, which house the Nursery and Infants, the Middle and the Upper Stages. We have two halls, changing facilities for P.E., and a library. There are four playgrounds and an impressive, large grassed play area and agility trail.
On leaving Clerkhill Primary School most pupils transfer to Peterhead Academy following an extensive transition programme. We pride ourselves that Clerkhill children regularly feature in Academy prize- giving, gaining awards for overall excellence, endeavour and good attendance.

The School is non - denominational and the roll at present stands at 483 including 54 pupils in the Early Learning & Childcare Centre. We have had 16 mainstream classes and a Learning Hub. Classes are named according to the initial letter of the Class Teacher’s surname.

Our teaching staff comprise: A non- teaching Head Teacher; 2 Depute Head Teachers; 16 Class Teachers; a Learning Hub Teacher, one full time and one part time Additional Support for Learning Teachers.

Support staff include 1 full time Early Years Lead Practitioner, 2 full time Early Years Practitioners, 1 part time Early Years Practitioner and 11 Pupil Support Assistants
We are also fortunate to have a full time administrator, a part time clerical assistant and an almost full time Janitor.

We are very ably supported by our Parent Council and our Parent Staff Association.


	At Clerkhill Primary School, staff, pupils, parents and the wider community are committed to the aims of a Curriculum for Excellence.  
These Aims will be achieved 

( by promoting a positive school ethos which models and encourages pride, respect, self-belief and happiness.

( by creating a safe and welcoming environment where all feel valued and supported.

( by ensuring all areas of the school environs, through careful budgeting, are well resourced and maintained, stimulating, well organised, eco-friendly and secure.

( by communicating and consulting openly together, in partnership with all agencies, to build strong relationships.

(by working together with the community to provide experiences and opportunities to enable pupils, as enterprising, responsible citizens, to develop knowledge of the world of work and financial expertise.

( by enabling all pupils and staff to become successful learners, to embrace life -long learning, and to reach their full potential in all aspects of life.

( by creating effective, stimulating, motivating learning experiences, in all areas of the curriculum, to encourage independent, self-disciplined, healthy, confident individuals.

( by developing informed views of the different needs and beliefs in today’s multicultural society, leading pupils to become responsible citizens.

(through a curriculum that encourages an enterprising attitude, self- reliance, resilience, creativity and ambition, necessary for effective contributors in a changing world


	Clerkhill School  Achievements this year

	


	Key Developmpent
	Progress during 2015-2016

	 Curriculum 

· Vision, Values & Aims

	· All parents, pupils and staff consulted in setting values for Clerkhill School
· 6 school values agreed, vision statement and school motto agreed by all stakeholders

· New Vision and Values launched at Parent Council meeting and commuinicated to all parents via newsletters etc

	Effective Use of Assessment Data / Sharing of Standards

· Data  / Standardised Assessments
· Moderation
	· Staff asked to record CfE levels at quarterly periods to ensure appropriate progress is being made and interventions as appropriate
· Analysis of Standardised Assessments by Class Teachers and SMT

· Individual children’s progress tracked using results of Standardised Assessments

· Staff in stages moderate samples of writing on a termly basis 
· Staff introduced to Authority Numeracy & Literacy Frameworks

	Raising Attainment in Numeracy & Mathematics
· Improved Experiences
· Robust Assessments
	· All classes have Maths session on a daily basis
· IN-Service Training for all staff on the use of NumberTalks in the classroom

· Maths Working group have developed a new Maths Progression for Early, 1st & 2nd level
· DHTs attended “Raising Standards in Numeracy” twilights and provided staff training following this

· All classes have 10 minutes per day dedicated to Mental Maths

	Pedagogy

· Assessment is for Learning
· Visible Learning


	· All staff attended CAT Session & INSET on Visible Learning 
· Some staff have started to use Visible Learning within the clasroom setting

· CAT Session on the use of LI & SC for all staff

· Observed lessons with a focus on the use of LI/SC

· Focus on Learning Environments – each class now has a Maths / Literacy Leanring Wall


	SUMMARY OF IMPROVEMENT PLAN PRIORITIES FOR 2016 / 2017

	1. Analysis and evaluation of intelligence and data



	· New tracking/prediction system in place across school to track individual pupil progress
· Termly SMT / CT Meetings to analyse data (CfE & Standardised Assessment)
· Regular Moderation activities for staff across school and cluster

	

	

	

	2. Curriculum Rationale & Design
· Revisit four contexts for learning and develop opportunities for enterprise, creativity, sustainable development education and international engagement – CAT sessions on BTC 3 (4 contexts) to begin to build curriculum rationale 
·  Through consultation with staff and parents, build Curriculum Rationale for Clerkhill school
· Develop an effective Profiling system across school 

	

	3. Learning, Teaching & Assessment


	·  Increased / effective use of technologies in the classroom
· Effective use of LI/SC/Effective Feedback in all classes
· Development of new daily / medium term planning formats which include reference to SALs, Benchmarks, Assessment, ,Blooms & Principles of Curriculum Design

· Develop robust Numeracy & Literacy assessments linked to Aberdeenshire Benchmarks and SALs

· Revisit BTC 5 (principles of assessment and profiling)




4. Raising Attainment in Literacy & Numeracy
· Mental Maths progression developed and embedded across school
· Use of “Number Talks” across school to ensure the development of effective mental maths strategies by all pupils

· Purchase of new practical maths resources for each class
· Develop clear Literacy progression for Grammar, Comprehension & Spelling (linked to new resources)

· Revisit principles of Literacy Garden in terms of the teaching of  comprehension strategies

	4. How do we ensure equality and inclusion, and promote diversity across the school?

	

	In arriving at these evaluations, we considered the following evidence

	

	· Opportunities given for parents/children /staff to be involved in the life of the school

· House system arrangements incorporating positive behaviour strategies

· Newsletters to parents, minutes of meetings and school displays

· Questionnaires for pupils, staff and parents



	Our key strengths in this area are

	

	· Excellent School ethos remarked on by visitors to school

· Strong Staff team
· Nurturing approaches being used across the School

· Supportive Parent Body who encourage wider involvement

· Very good links with Multi- Agency Partners helping to support needs of children

·  All Teaching staff promote inclusion and have very good relationships with pupils and their families
· Families feel comfortable approaching school regarding any issues
· Inclusion is one of our core school values


	We have identified the following as priorities for improvement in this area

	

	· Continue with Rights Respecting School Developments and begin to introduce as part of learning and teaching
· Ensure all appropriate paperwork is in place for pupils with significant Additional Support Needs (MAPs, IEPs)

· Celebrate Other World Religions as part of the assembly cycle
·  Continue to develop nurturing approaches across the school and encourage this at all times with both non  - teaching  and teaching staff



Key

Evaluation – Excellent -outstanding, sector-leading    very good - major strengths    Good - important strengths with some areas for improvement   Satisfactory - strengths just outweigh weaknesses   Weak - important weaknesses    Unsatisfactory - major weaknesses



	1. How well do our children learn and achieve?

	

	

	
	Evaluation 

	QI 1.1 ~ Improvements in Performance
	
	satisfactory

	
	
	

	QI 2.1 ~ Learners’ Experiences
	
	 good

	

	In arriving at these evaluations, we considered the following evidence.

	

	·  Results of Benchmarking, InCAS and ePips evaluations

·  Development of school Progressions / Use of Authority Frameworks (Literacy & Numeracy) throughout the session

·  Purchasing of new resources (in particular technologies)
· Classroom Observations and Pupil Voice Interviews
· Evaluations of targeted use of SFL and PSA staff.

· Questionnaires for pupils, staff and parents
· Conversations with pupils / parents

	

	Our key strengths in this area are

	

	· Pupils are well engaged in their learning and teachers and PSAs are fully involved in pupil learning
· Behaviour in classes is very good, children are very polite and there are excellent relationships between pupils, teachers and support staff

·  Budgets are well used to provide suitable learning resources and environment.

·  Staff fully committed to school developments and are all involved in a Working Group
·  SMT and CTs are beginning to use assessment results (both standardised and ongoing) to plan for targeted interventions as required

	We have identified the following as priorities for improvement in this area

	

	· Ensure depth and breadth of learning for pupils in Literacy & Numeracy in order to raise attainment
· Children to be more involved in discussing learning needs and setting targets

· Increased / more regular monitoring of effectiveness of SFL/PSA support 
· Increased use of outdoor learning across all areas of school
· Increased use of technologies in all classes as part of the learning and teaching process



	2. How well does out school support children to develop and learn?

	

	
	Evaluation 

	QI 5.1 ~ The Curriculum
	
	satisfactory

	
	
	

	QI 5.3 ~ Meeting Learning Needs
	
	satisfactory/good

	

	In arriving at these evaluations, we considered the following evidence.

	

	· Current planning formats, frameworks and programmes of work

· Staff knowledge of BtC 3 documentation and its application to L& T

·  Minutes of learning conversations with staff, pupils, parents and linked agencies

·  Assessments and Attainment Data
· Balance, focus and delivery of the curriculum (evident through class timetables, visits and plans)

	Our key strengths in this area are

	

	· Progression of required skills in Numeracy beginning to be used
· Good use of available Budgets to buy high quality resources to meet varied learning needs of pupils

· SfL team and PSAs who effectively organise and deliver daily Programmes for learners
· Nurturing whole school environment

· Effective communication with parents and partner agencies in identifying and supporting learning needs (including behaviour). This is at all levels.

	We have identified the following as priorities for improvement in this area

	

	· Ensure our curriculum is based on the Principles of Curriculum Design and delivers the Entitlements (Development of Curriculum Rationale & overhaul of planning formats)
· Development of Literacy Progressions (in line with Authority)
· Regularly review and amend the deployment of PSA and SfL staff to ensure appropriate support is in place

· Scrutinise attainment data, ensuring appropriate interventions are in place as required and all pupils are challenged as required
· Setting and review of each child’s targets in relation to CfE Levels
· Use of technology to support all pupils in learning
· Use of reflective language/visible learning / pedagogy to support learners in their next steps (Profiling)
· Developments of IEPs which include SMART targets for all appropriate pupils




	3. How does our school improve the quality of its work?

	

	
	

	
	Evaluation 

	QI 5.9 ~ Improvement Through Self Evaluation
	
	Satisfactory 

	

	In arriving at these evaluations, we considered the following evidence.

	

	·  Collegiate meeting Agendas and minutes

·  Staff and Peer evaluations

·  Pupils profiles and learning logs

· Questionnaires and PDRS/EAR notes



	Our key strengths in this area are

	

	· Staff with a range of abilities lead curriculum development

·  Staff comfortable to engage in professional dialogue re learning and teaching and own development needs.

·  Staff regularly seek out the views of SMT and Peers re meeting the needs of children and good practice.

·  Communication with parents leading to school improvements


	We have identified the following as priorities for improvement in this area

	

	· Staff to become more regularly involved in reviewing the SIP at regular intervals
· Robust QA procedures included in QA Calendar (Monitoring of Planning, Pupil Work, Learning & Teaching)

· Termly professional dialogue re results of attainments leading to improved learning and teaching to meet children’s needs

· Increased opportunities for involvement of children in their learning targets and profiles.
· Increased involvement of pupils in making key decisions about the life of the school

· Increased use  of exit questionnaire for parents etc as part of parents evening, open afternoons etc
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Standards & Quality Report









